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April 1, 2016 
 
 
Honorable Lonice Barrett, Chair 
Board of Trustees 
Employees Retirement System 
Two 75 Northside Drive 
Atlanta, GA  30318 
 
ATTENTION:  Mr. Jim Potvin, Executive Director 
 
Dear Mr. Barrett: 
 
SUBJECT: Request for FY 2017 Adjustment and Cost of Living Adjustments for Subsequent Years  
 

The Georgia State Retirees Association (GSRA) appreciates the good work performed by the 

Employees Retirement System Board of Trustees (the Board) to maintain the retirement pension fund 

during the long recession.  GSRA understands the difficulty faced by the board and the state leadership in 

awarding cost of living adjustments (COLAs) during this time.  Now that state revenues have normalized 

and are projected to continue to be plentiful for at least the next year, GSRA has several requests of the 

Board on behalf of its retired members. 

 

 For FY 2017, GSRA requests the Board to award retirees the one-time benefit adjustment funded in 

the FY 2017 budget.  GSRA further requests that this adjustment be awarded to retirees as stated in 

page 34 of the ERS Handbook-Plan Guide. 

 For FY 2018, GSRA requests the Board to instruct the actuary to include in the assumptions costs for 

a full 3% COLA, and then award the 3% COLA to retirees in two 1.5% portions. As you know, this was 

done for over 25 years leading up to 2008, but no COLA has been awarded to ERS retirees since 

January 2009 (8 years as of July 2017). The customary 3% COLA was reduced to 2% in 2007 and 2008.  

Since January 2009, inflation in the retirees’ most frequently purchased goods and the cost of medical 

insurance/services have severely impacted retirees.  To the extent that making such award will require 

modification of the Model Framework for the Annual Consideration of COLA Adjustments, GSRA 

requests that such modification be made. 

 Clarify Board policy that future annual actuarial valuation reports shall include the assumption of two 

1.5% cost of living adjustments when valuing liabilities and determining the annual required 

contribution.  Beginning in FY 2019, award annual COLAs and request funding as determined by the 

annual valuations. 

 Request legislation in the 2017 legislative session to delete O.C.G.A. code section 47-2-29(b), thereby 

allowing COLAs to be awarded to employees hired on or after July 1, 2009.  Include the projected cost 

in the actuarial valuations of such COLAs for the defined benefit portion of employees hired on or 

after July 1, 2009. 
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GSRA believes that ERS retirees should be treated equitably with TRS retirees, and the ERS board 

should amend its COLA policies for the percentage and breadth of COLAs to be consistent with those of 

the TRS board.   

Percentage equity in the manner that  COLAs have been awarded to ERS and TRS retirees has not 

existed since 2006  Much discussion has occurred about the differences—especially about the pre-funding 

of COLAs and member contribution rates—for the retirees of each system.  Consequently these 

differences have been used as excuses/reasons why the two groups are handled differently.  However, 

GSRA’s position remains that all state retirees should be treated in like manner for their state service.  We 

developed the attached issue paper to provide information for these two areas to help dispel myths and 

preconceived ideas that surround each subject.   The issue paper was shared with legislators and the 

Governor last month. 

The issue paper demonstrates how the different COLA policies of each Board of Trustees were 

developed and shaped with the State’s best interest in mind, and with no input from retirees.  I in GSRA’s 

opinion the employee portion of contributions for the COLAs for TRS retirees and ERS retirees have been 

included in the state’s contributions over the years just in different ways.   

We agree that the absolute rate contributed by ERS “Old and New” plan members is less than the 

TRS members.  However, GSRA shows that the actions of the Governor and General Assembly in 1980 

through 1982 equalize the effective rates.  GSRA assumes full responsibility for developing the attached 

information from public information.  We have, however, requested and received input, information and 

comments from the Governor’s Office of Planning and Budget, the Employees’ Retirement System, and 

the Teachers Retirement System.  

We hope that you will use the information in the attachment when reviewing how Georgia has 

arrived at these conditions and issues.  The information provides facts as to what has become a very 

personal and emotional issue for all parties involved.  The attachment is not meant to be all inclusive nor 

to imply that members of TRS should be treated as ERS members, but a starting point to allow decisions 

to be made, as dispassionately as possible and to foster an atmosphere that will give the issue of COLAs 

for ERS retirees a complete study. 

Thank you for your time to review these facts and to consider our requests for a one-time benefit 

adjustment in FY 2017 and for annual COLAs and funding requests in subsequent years.  We will be glad 

to answer any questions before or during the April Board meeting. 

 

Sincerely, 

 

 

 

Kip Mann, President 

Georgia State Retirees Association 

 

cc:  ERS Board Members 
 
Attachment 
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